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Collaborative Partner News

The Work-based Learning Collaborative includes 30 partner organizations

that cover the gamut of work-based learning from the student, employer, and

educator perspectives, as well as direct-service, capacity, and policy levels. We

are proud to share highlights of our WBLC partners - state agencies, industry

associations, colleges, high schools, and nonprofit organizations.

Find the list of the WBLC members here!

Career Quest and Construction Days: Career Awareness Event
Reach Higher Montana and the Montana's Contractor Association organized another Career Quest

and Construction Days last week in Harlowton. The goal was to introduce rural Montana kids to

jobs in the state that require different college and career paths. Several businesses, from

contractors, firefighters, healthcare, and cosmetology, put together 15-minute, hands-on pop-up

clinics so students could actively explore career options. Three hundred thirty-four high school

students from 19 schools around central Montana participated in the event. Harlowton Elementary

students were invited to a preview of the event the evening before. A big thank you to everyone

who helped make it a success!

Two similar events took place: one on April 7, a Build Montana Pop-Up was held in Hardin, MT, with

seven area high schools attending. The Montana Department of Labor and Industry (DLI), in

partnership with the Fort Belknap Tribal Employment Rights Office (TERO), hosted the 2025 Aaniiih

Nakoda Workforce Expo on April 30 in Harlem, MT. This event welcomed 444 students from eight

middle and high schools.

http://wblmt.org/
http://www.wblmt.org/about


Montana Primary Care Association Launches Dental and Medical
Training Program
The Montana Primary Care Association (mtpca.org) is using the online Career Step program to help

new or existing employees train as dental assistants and medical assistants. The online training

through Career Step is designed to help students prepare to take the next steps toward a career.

The Dental Assistant Program combines online coursework with hands-on experience. Students

complete a 100-hour externship to practice what they learned online in the real world. The clinical

and academic training prepares students to take the national certification exams.

Itssinehey: youth and young adult leadership group
The Department of Labor & Industries Office of the Tribal Liaison ( has been skyrocketing in the

past few months. Itssinehey, our youth and young adult leadership group, continues to grow into a

strong circle of learning, support and inspiration. Each Zoom session brings new insights and fresh

energy, thanks to our passionate youth, young adults and guest speakers. Most recently, we had

the honor of welcoming Michael Bo Vocu a respected community member from the Oglala Lakota

Sioux Tribe from South Dakota who currently dedicated his time on the Lame Deer reservation. His

life experience and wisdom left a lasting impression on our group.

Michael Bo Vocu serves the Lame Deer community through both entrepreneurship and leadership.

He owns and operates the Northern Cheyenne laundromat, an essential business that provides

reliable services to the local families. In addition, he runs an office supply business, further

contributing to the economic vitality of the reservation. His words highlighted how these businesses

are more than just sources of income- they are pillars of support and opportunity for the people

around Him.

Beyond his business success, Michael serves as president of the Indian National Finals Rodeo

committee. In this role, he helps preserve and promote Native culture through sport, while

encouraging youth involvement and community pride. During our session, he spoke about the

importance of leadership rooted in service, accountability and resilience. His message reminded us

that true leaders lift others up, especially in communities where resources are limited but the spirit

remains strong.

https://vimeo.com/1080689933
https://vimeo.com/1080689933


Michaels story is a powerful example for our Itssinehey group. His journey shows how commitment,

humility and vision can turn everyday efforts into lasting impact. We’re grateful for his time, and we

carry his lessons forward as we find our own path to Leadership.

Overall, Itssinehey Youth and Young Adult Leadership is rapidly growing and making a powerful

impact, offering workforce development, leadership training and inspiration to tribal youth and

communities. Through dynamic sessions, mentorship and guest speakers, Itssinehey is helping

young Native leaders gain the tools and confidence to shape a stronger future for themselves and

their tribes.

WBLC Peer Learning Group for High School Educators
The Work-based Learning Collaborative hosts a Peer Learning Group for secondary teachers,

counselors, and professionals involved in work-based learning across the state. A peer learning

group is a group of people who share a common interest or profession and regularly interact to

improve their skills, exchange knowledge, and support each other's growth. Through collaboration,

they develop shared practices and deepen their expertise. If you’d like to join our monthly Zoom

calls, please sign up here.

In April, Kevin Bartsch, MSGIA Assistant Director, joined to answer some questions around

insurance and liability associated with high school work-based learning programs. You can view that

Work-based Learning Peer Learning Group meeting.

Generation Beta Will Prioritize Purpose & Wellbeing in the Workplace
Generation Beta, those born from 2025 to 2039, will make up 18% of the global population by 2050.

"Experts emphasize the need for businesses to prepare for Generation Beta in the workplace.

These future employees will expect seamless technology, flexible work arrangements, and

companies that prioritize purpose and well-being," says Janae Bowens at NBC. This further

emphasizes the importance of Aspen Institute’s work on purpose and well-being. "We believe that a

community and society in which belonging, meaning, wellbeing and purpose are prioritized, is a

community and society in which youth, young adults and families can thrive," says Aspen Institute.

KNOWLEDGE NUGGET

Career connected learning is a term used nationally to describe the

full spectrum of career exploration, career awareness, and work-

based learning activities. Work-based learning is experiential

education, where a participant learns about work, at work. Career

awareness and exploration can begin in early elementary school and

continue throughout high school and adulthood.

https://forms.gle/SQeiwq84NZs4yXdM6
https://youtu.be/mUJ3Tw55VSg
https://nbcmontana.com/news/nation-world/generation-beta-to-comprise-18-percent-global-population-by-2050-report-millenials-gen-z#
https://www.aspencommunitysolutions.org/bmwp/
https://www.facebook.com/profile.php?id=61572357722342
https://www.instagram.com/mt_work_based_learning?igsh=ajJ6MHVqdnFtMW81
https://www.linkedin.com/company/montana-work-based-learning-collaborative/


Podcast - Unlocking Tomorrow’s Talent: Why Youth

Apprenticeships Matter Now
What if the key to a stronger, more inclusive workforce starts before

college? In this inspiring episode, we sit down with Taylor White,

Director of Postsecondary Pathways for Youth at New America’s

Center on Education and Labor, to explore how youth apprenticeships

are transforming the future of work.

Podcast: Optimistic Outlook: Innovating for a Sustainable Future Podcast Series, episode 71.

Podcast - Real Talk: Dual Credit Successes & Challenges
In this podcast, dual credit students get real about their experiences. They discuss the

challenges and benefits of balancing high school and college coursework, and offer valuable

recommendations for future dual credit students.

Every Student Podcast (ESP) is a 100% student-run campus podcast that is recorded, edited, and

mixed at the Center for the Arts and is open to all Northern students for contribution.  Northern New

Mexico College is located in Española New Mexico.

EVENTS

https://www.youtube.com/watch?v=jJebmhktKgY
https://www.youtube.com/watch?v=jJebmhktKgY
https://espeverystudentpodcast.buzzsprout.com/2170622/episodes/16845069-episode-25-real-talk-dual-credit-successes-challenges


QCAMP
Do you want to learn more

about quantum technologies

and future careers here in

Montana? The Science Math

Resource Center is excited to

host a 4-day Student and

Teacher Quantum Summer

Academy at MSU Bozeman

June 17-21, 2025.

The application deadline is

May 21, 2025. Click here to

learn more and register!

This unique experience is designed to provide both high school teachers and students an

opportunity to learn about quantum and related technologies, and introduce companies that

are engaged in this work across Montana. Teachers will also learn about how to teach quantum

topics in their science, engineering, or computer science courses. Expenses are covered for

travel, food, and lodging. Teachers can earn a stipend for completing the immersion experience.

STEM Summer Institute
Don’t miss Montana’s premier STEM event—designed by educators, for educators! The 7th  The

7th Annual STEM Summer Institute is a unique opportunity to experience innovative, K–12 STEM

integration across all subjects. This year’s interactive agenda features five exciting strands,

including AI in STEM, proficiency-based learning, environmental education, and real-world career

connections. Dive into hands-on workshops, dynamic sessions, and inspiring keynotes. Let’s

shape the future of STEM together!

The deadline to register is July 10th! Click here to learn more and register!

A limited number of conference scholarships for the 2025 STEM Summer Institute are available.

Montana educators, apply for the scholarship by June 1.

News You Can Use

Creating Supportive Work Environments for Youth With Foster Care Experience
Supportive Work Environments for Older Youth, a new tool kit funded by the Annie E. Casey Foun-

dation, helps workforce practitioners and child welfare leaders advocate for young workers. It

offers guidance on how to encourage employers to create more supportive work environments for

young people with foster care experience.

https://www.montana.edu/smrc/quantum/quantum-summer-academy.html
https://www.montana.edu/smrc/quantum/quantum-summer-academy.html
https://www.mt-schools.org/stem-summer-institute.html
https://www.mt-schools.org/stem-summer-institute.html
https://docs.google.com/forms/d/e/1FAIpQLSfEEAgNSNdVIvvg3jnmzmWRI_BUHjaOzZLheGJn0nmUAlLImA/viewform
https://www.aecf.org/blog/creating-supportive-work-environments-for-youth-with-foster-care-experience
https://www.aecf.org/resources/taking-action
https://www.aecf.org/blog/creating-supportive-work-environments-for-youth-with-foster-care-experience
https://www.aecf.org/resources/taking-action


Positioning Low-Income Workers to Succeed in a Changing

Economy
This report features practical and scalable approaches to equipping

workers — especially those most vulnerable to the changing economy —

with the education, skills and experiences they need to build meaningful

careers and earn family-sustaining wages.

Apprenticeships are bringing new workers to heritage

industries
Community colleges are forming partnerships to train employees for logging, oystering to build a

lagging workforce pipeline.

OPINION: Why Relational Intelligence is the key to thriving in the AI era
Human skills — our ability to build trust, intuit emotions and form deep interpersonal bonds — are

among the most-in-demand competencies precisely because AI cannot replicate them.

Students With a Bigger Purpose Stay Motivated
Purpose for learning teaches students to learn with the goal of making a broader, positive impact

on the world. They can then connect these aims with self-focused goals. Doing this encourages

students to develop an internal drive, or intrinsic motivation, for learning, and find meaning in

mundane schoolwork.

Many unmotivated students are seeking an answer to the question, "Why am I doing this?"

Purposeful learning encourages them to generate their own answers to this question.

Grounded in Their Competency Model, Boston Day and Evening Academy Evolves

and Sustains
For nearly 30 years, Boston Day and Evening Academy (BDEA) has embraced competency-based

education as an approach to create a flexible, supportive learning environment. Through

personalized learning plans, project-based experiences, and college and career exploration, BDEA

helps students take ownership of their education.

A New Kind of High School Diploma Trades Chemistry for Carpentry
Starting this fall, Alabama high school students can choose to take these classes — or any other

state-approved career and technical education courses — in place of upper level math and science,

such as Algebra 2 or chemistry. The workforce diploma will give students more opportunities to get

the kind of skills that can lead to jobs right after high school, legislators said. But it could hurt them

if they apply to college.

Schools Push Career Ed Classes ‘for All,’ Even Kids Heading to College
This "CTE for all" model has grown in popularity as support for the idea of "college for all" has

eroded amid high tuition costs and low completion rates. Yet, some have raised concerns about

budget constraints and core classes being cut or replaced in order to make room for the changes.

Sharing the Cost: Insights From States Funding Dual Enrollment to Expand Access
State policymakers can use funding policies to expand access to dual enrollment programs,

particularly for underrepresented students. Sharing the Cost: Insights From States Funding Dual

Enrollment to Expand Access examines six dual enrollment programs across four states —

California, Idaho, Minnesota, and Texas. This report analyzes each program’s funding structures —

including how costs are shared across states, community colleges, K-12 districts, and students — as

well as student participation and attainment outcomes.

https://www.aecf.org/resources/taking-action
https://www.aecf.org/resources/taking-action
https://hechingerreport.org/apprenticeships-are-bringing-new-workers-to-heritage-industries/
https://hechingerreport.org/apprenticeships-are-bringing-new-workers-to-heritage-industries/
https://hechingerreport.org/opinion-why-relational-intelligence-is-the-key-to-thriving-in-the-ai-era/
https://digitalpromise.org/2016/07/27/students-with-a-bigger-purpose-stay-motivated/
https://aurora-institute.org/cw_post/grounded-in-their-competency-model-boston-day-and-evening-academy-evolves-and-sustains/
https://aurora-institute.org/cw_post/grounded-in-their-competency-model-boston-day-and-evening-academy-evolves-and-sustains/
https://hechingerreport.org/a-new-kind-of-high-school-diploma-trades-chemistry-for-carpentry/
https://hechingerreport.org/schools-push-career-ed-classes-for-all-even-kids-heading-to-college/
https://bellwether.org/publications/sharing-the-cost/


Questions? Contact:
Gabrielle Eklund Rowley
WBL Collaborative Director
growley@ReachHigherMontana.org
406-422-6809
or visit wblmt.org.

Work That Matters

Work-based learning (WBL) opportunities span a continuum from workplace
tours to apprenticeships (and many models in between).

In addition to building employability skills, WBL experiences help students develop meaning from
their classroom learning and explore purposeful career opportunities. Employers who intentionally

cultivate belonging in the workplace for young workers can gain access to future workforce talent.
The Montana Work-Based Learning Collaborative works to promote belonging, meaning, well-being,

and purpose for all young Montanans by building capacity for high-quality WBL experiences.

There are components of work-based learning in the K-12 education system, the postsecondary

education system, and the public workforce system – but no single entry point for students or
employers to access them. Our work to improve coordination among agencies and WBL partners

benefits Montana’s emerging workforce and Montana’s businesses.
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