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Collaborative Partner News

The Work-based Learning Collaborative includes 30 partner organizations
that cover the gamut of work-based learning from the student, employer, and
educator perspectives, as well as direct-service, capacity, and policy levels. We
are proud to share highlights of our WBLC partners - state agencies, industry
associations, colleges, high schools, and nonprofit organizations.

New WBLC Webpage - Reports & News

Find data reports, read past newsletters, and discover press covering WBLC on our new page. Find
data reports, read past newsletters, and discover press covering WBLC on our new page. Here's a
sample of what you'll find there in our data summaries.
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Montana High Tech Business Alliance Shares Trends Shaping Montana
Rapid Training Programs are opening doors to career opportunities in high tech. Flexible online
training programs are empowering Montanans to enter the tech workforce quickly and affordably.

“These programs existed before the pandemic, but now people are more aware of [these
programs] and are utilizing them,” said Kym Corwin, head of workforce development & site strategy
for Cognizant in Missoula.

Cognizant, a global leader in Quote-to-Cash advisory services, has spearheaded initiatives like the
Aim Higher program in partnership with the University of Montana. The program trained over 200
Montanans—many from diverse backgrounds—as Salesforce consultants. Building on that success,
Cognizant is partnering with Accelerate Montana to expand its Salesforce Administrator rapid
training program statewide, including outreach to tribal nations. “Instead of being very targeted in
Missoula, or through the western half of the state, we're getting these programs out to all
Montanans,” Corwin said.


http://wblmt.org/
https://wblmt.org/
https://wblmt.org/
https://www.mthightech.org/news/3-big-trends-shaping-montana-high-tech-manufacturing-2024

Check out the Alliance’s education & training resource guide to explore additional rapid training
opportunities in tech.

Read more

Investing in Tomorrow’'s Workforce with the
Montana Chamber Foundation

James Easton, Montana Chamber Foundation Workforce Specialist,
joined the podcast The Valut to talk about the programs they lead to
encourage entrepreneurship among Montana’s K-12 and
undergraduate students and administer funds that support
workforce readiness and entrepreneurship programs in the Big Sky
State.

He dives into their workforce programs, Montana Youth G -
Entrepreneurs Fueled by Empowered and The Prospects - the JR Prospects 6-12 Grade Pitch

Competition. James also talks about the professional development and support they provide
educators and the career awareness and experiences they cultivate with businesses and education
partners across the state.

2024 Montana Registered Apprenticeship Report

The Montana Registered Apprenticeship Program is a critical workforce training tool in addressing
the state’s workforce shortage. Through apprenticeship, workers can access high-quality training
while earning wages to support their households. Apprenticeship couples on-the-job training with
traditional education to pass skills to the next generation of workers and translates directly into
quality employment opportunities.

Highlights of the 2024 Montana Registered Apprenticeship Report include:

» Apprenticeship programs are being utilized now more than ever before.

« Montana had nearly 3,150 active apprenticeships at the end of September 2024, a 25%
increase over five years ago.

» Montana added nearly 1,100 new apprenticeships in 2023, a record high. Another 770
apprenticeships were started in the first nine months of 2024.

» In 2024, there were over 680 Montana businesses utilizing apprenticeships to train their
workforce- a record-high for business engagement.

EVENTS

Montana STEM Summit

Thursday, April 3, 2025 in Helena, MT

This year's summit will include a STEM program expo and panel
discussions on topics such as emerging technologies, workforce

Q development, and youth voice. Work sessions will give you the chance to
connect and share your expertise and ideas.

Learn more and register here.

WEBINAR: Equitable Grading: A Competency-Based Education Entry Point and
Core Practice



https://www.mthightech.org/education-and-training-resources
https://www.mthightech.org/news/3-big-trends-shaping-montana-high-tech-manufacturing-2024
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WEBINAR

Equitable Grading: ACompetency-Based
Education Entry Point and Core Practice

Grades represent a currency for students to
communicate what they have achieved, but how can
we ensure they represent actual student learning?

ember 17,2024 12:00 PM - 1:00 PM EST

KNOWLEDGE NUGGET

It's essential to build a welcoming space during work-based learning
experiences. The research is robust: retention improves when
employees and interns feel a sense of belonging.

“People spend a great deal of time in the workplace...Indeed, prior
research has linked aspects of workplace belonging to individual
wellbeing, life satisfaction, and physical and mental health.

“Additionally, ...studies show that groups of people with different life

experiences and perspectives are better at problem solving than homogeneous groups, and that
diverse teams perform better—helping bolster business success (e.g., bottom lines and
competitiveness). But a team'’s diverse perspectives are of no help if its members aren’t willing to
share them...By cultivating a culture of belonging, employers can create an environment that
fosters the sharing of diverse perspectives” (The Belonging Barometer: State of Belonging in the
United States Today” by Over Zero and the American Immigration Council).

Learn more


https://crescendoedgroup.org/blog/equitable-grading/can-we-trust-the-transcript/
https://www.projectoverzero.org/media-and-publications/belongingbarometer

Figure 20:

The percentoge of respondents that experience workploce befonging, ambiguity, or exclusion.

Workplace Belonging (N=4797)
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News You Can Use

A Stronger Workforce for America Bill (WIOA Reauthorization)
Bipartisan, Bicameral Bill Summary

In the current lame duck Congress, a bill reauthorizing the Workforce
Investment and Opportunity Act (WIOA) has emerged and appears to
have support of both parties and both chambers. The bill reconciles a
House proposal (which made only passing reference to
apprenticeship) and a Senate proposal that featured several
apprenticeship-related provisions.

The bill would authorize funding amounting to a 3% increase in the first year and flat funding for
the four years that follow. If passed, apprenticeship would have a much higher profile in the public
workforce system, with provisions for apprenticeship as an allowable and even mandated activity
under numerous sections. AFA will continue tracking this bill and will provide additional and deeper
updates should the bill become law.

Careers in Manufacturing Might Surprise You

This “Careers in Manufacturing” infographic highlights why to choose a career in manufacturing, the
top five manufacturing industries experiencing employment growth, various careers along with the
average pay, and more! It can inspire the next generation of workers, motivate mid-career
professionals, and raise awareness of the many opportunities the manufacturing industry offers.

Industry Certifications are Fueling Local Economies

Colorado's economy is one of the best in the nation, and industry certifications are contributing to
its continued success. Earning an industry certification can help students prepare to enter the
industries that sustain their local economies. By validating a student’s knowledge and skills, an
industry certification can boost employment opportunities by acting as a signal to potential
employers of what the student is both interested in and qualified for.

Unlocking Career Success: Blurring the lines between high school, college, and career
Unlocking Career Success is an interagency initiative that reimagines how our nation’s high schools
prepare all students to thrive in their future careers. This joint effort across the U.S. Departments of
Education, Labor, and Commerce will support public and private sector leaders, government
agencies, and other community-based organizations to help students earn postsecondary degrees
and industry credentials that our employers need, and our economy demands.



https://apprenticeshipsforamerica.org/
https://apprenticeshipsforamerica.org/
https://www.nist.gov/mep/manufacturing-infographics/careers-manufacturing
https://www.icevonline.com/resources/case-studies/industry-certifications-prepare-students-to-contribute-to-local-economy
https://cte.ed.gov/unlocking-career-success/home

Design Considerations for Student Competency Frameworks

Competency frameworks are key to personalized, competency-based education (CBE). This article
highlights essential design considerations such as transparency, transferability, and continuity that
help shape effective CBE systems. Reflect on the practical decision points that enable these
frameworks to enhance student success, foster equity, and redefine learning outcomes in today's
education landscape.

Artificial Intelligence Design Sprint: A Glimpse into the Future of Education

The Al Design Sprint, co-hosted by Playlab Al and Leading Educators, brought together educators,
students, and thought leaders to explore how generative Al can enhance human-centered,
competency-based education. Participants developed Al tools aimed at personalizing learning and
fostering student growth. Read more to learn how these innovations are shaping the future of
education and the ethical considerations that come with Al integration.

Arkansas launches first youth electrical apprenticeship program

In response to a shortage of construction workers in the state of Arkansas, the Associated Builders
and Contractors (ABC) of Arkansas launched the first youth electrical apprenticeship program in the
state. One employer is already onboard and eager to transition two current workers into the
registered apprenticeship program.

Questions? Contact:
Gabrielle Eklund Rowley

WBL Collaborative Director
growley@ReachHigherMontana.org
406-422-6809

or visit wbimt.org.

Work That Matters
Work-based learning (WBL) opportunities span a continuum from workplace
tours to apprenticeships (and many models in between).

In addition to building employability skills, WBL experiences help students develop meaning from
their classroom learning and explore purposeful career opportunities. Employers who intentionally
cultivate belonging in the workplace for young workers can gain access to future workforce talent.
The Montana Work-Based Learning Collaborative works to promote belonging, meaning, well-being,
and purpose for all young Montanans by building capacity for high-quality WBL experiences.

There are components of work-based learning in the K-12 education system, the postsecondary
education system, and the public workforce system - but no single entry point for students or
employers to access them. Our work to improve coordination among agencies and WBL partners
benefits Montana’s emerging workforce and Montana'’s businesses.
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