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Collaborative Partner News
The Work-based Learning Collaborative includes 30 partner organizations

that cover the gamut of work-based learning from the student, employer, and

educator perspectives, as well as direct-service, capacity, and policy levels. We

are proud to share highlights of our WBLC partners - state agencies, industry

associations, colleges, high schools, and nonprofit organizations.

Connect with us on social media
The Work-based Learning Collaborative (WBLC) is now on LinkedIn and Instagram! We would love to

have you follow us and share with your networks. We’re excited to share with you too!

Salish Kootenai College Honored by U.S. Department
of Education
The U.S. Department of Education recently announced the winners of its

inaugural Postsecondary Success Recognition Program. This prestigious

award honors colleges and universities that excel in serving underserved

student populations, facilitating successful student transfers and

completions, and preparing graduates for successful careers. We are

incredibly proud to announce that Salish Kootenai College (SKC) is among

the esteemed recipients of this inaugural award!

The Postsecondary Success Recognition Program highlights the vital role that institutions like SKC

play in advancing educational attainment and economic mobility for all Americans, with a particular

focus on underserved communities. It’s an honor to be recognized for our dedication to our

students and a testament to the impact we’re making in Indian Country.

Learn more!

Teacher Externship Application is Open
Work-based learning isn’t just for youth. It’s for educators too! Teacher

externs join a business or nonprofit organization for three days in the

summer to deepen their learning around the connection between

education and the workforce. Educators bring new knowledge back to

their students, gain continuing education credits, and earn a $600

stipend. Host organizations are diverse, and include manufacturing,

health, hospitality, finance, humanities, and more!

The application for educators and host employers is open thru February

28. Don’t delay! Apply here!

This program is a collaboration among Montana Manufacturing Extension Center, Montana Primary
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Care Association, Office of Public Instruction, and Reach Higher Montana.

National Apprenticeship Week Report
Read about apprenticeship initiatives across the nation, the 10th anniversary of National

Apprenticeship Week, and upcoming events!

WBL in Action - PACE Academy
Kalispell Public School District 5’s PACE Academy, a public charter school authorized by the

Montana Board of Education, opened August 28, 2024.  It is a school within Flathead High School –

two schools, one campus. The PACE Academy empowers students to explore career fields and

opportunities while flexibly completing core high school requirements.

PACE stands for Personalized Academic and Career Exploration. Personalized in student-paced

learning, blending technology-based and traditional instruction, core classes are stacked two to a

period, meeting less often in person. This allows students to work independently at their own pace

and progress forward without having to adhere to traditional school semester schedules. 

Academic offerings are rigorous and relevant.  Standards and competencies are the same as

regular high school classes. Career discovery is a critical component of a high school education. 

Our mission is to connect students with career areas. Exploration of career pathways through

internships, apprenticeships, project based learning applications and career based concurrent

enrollment opportunities is at the heart of the Academy.  

Students enrolled in the PACE Academy significantly open their daily schedule to be involved in

Work Based Learning opportunities in a meaningful way.  While some students dedicate 5-6 hours a

week toward an internship (typically unpaid), other students are putting in 15 to 30 hours a week

(mostly paid).  Students earn 0.5 to 1.5 elective high school semester credit.  Last semester, 95

students in the district completed WBL internships spanning across 30 established career

pathways, and 48 were PACE Academy students. Two students are enrolled in apprentice

programs.       

The PACE Academy also provides various other WBL opportunities. Students can participate in its

House Construction Program, a year-long block course where they are immersed in hands-on

construction of a three bedroom home from the ground up to completion. Students with business-

oriented entrepreneurial interests can join the School Based Enterprise Program to learn and

develop the foundational skills of operating their own business. They practice skills in service and

management as they run SouthSide Coffee, a student operated coffee shop located on campus. 

Students can also take advantage of Build Montana, a block course offered to introduce students to

the world of commercial construction. Students work with local equipment dealers and contractors

who provide experiences using heavy equipment, vertical commercial construction and basic

mechanical skill development.  

https://www.apprenticeship.gov/sites/default/files/NAW%202024%20Report_508C_0.pdf


The PACE Academy allows greater flexibility and more connections to career and post-secondary

opportunities for students than traditional high school. Regardless of students’ plan following high

school graduation (entering the workforce, heading off to college or anything in between), The PACE

Academy is proving to be a great launching pad.

UPCOMING OPPORTNITIES

2025 Boeing Helena Machining Student Development
Program
Boeing’s Student Development Programs are designed to provide

students with a comprehensive experience, including hands-on training,

job site exposure, and career planning support. Applications will be

accepted through February 12, 2025.

For a recap of last summer’s program, check out the yearbook and

videos linked below:

2024 Boeing Helena Machining SDP Yearbook
2024 Boeing Helena Machining SDP Recap Video

David (Boeing Helena Manager)
Allen (SDP Participant)

Logan (SDP Participant)
Cameron (SDP Participant)

Students can apply at:  https://boeing.avature.net/mtmfgsdp

Quantum Opportunities For Tribal and Two-Year Colleges
Montana State University’s Science Math Resource Center and Applied Quantum CORE (QCORE)

offer education and workforce development programs to build knowledge and awareness of

Montana's photonics/optics/quantum industries and workforce opportunities. Students and

faculty/staff from Montana's two-year and tribal colleges are invited to participate in multiple

opportunities during Spring 2025. No prior experience or knowledge needed. View options here!

Montana STEM Summit
Thursday, April 3, 2025 in Helena, MT

This year’s summit will include a STEM program expo and panel discussions on topics such as

emerging technologies, workforce development, and youth voice. Work sessions will give you the

chance to connect and share your expertise and ideas.

Learn more and register here.
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Montana Conservation Corps Youth Programs
Montana Conservation Corps Youth Programs are open for 2025! There are two exciting opportunities
for the upcoming summer: the expedition program and the Helena Youth Corps. Questions? Contact the
Director of Youth Programs, Ashley Mazzullo.

Youth Expeditions are open to Montana teens ages 14-18! These trips range from volunteer day
projects to multi-day expeditions  across Montana. This program is an excellent opportunity to learn
about conservation, work alongside project partners with various land agencies, develop leadership skills
and connect with a new group of people.

The Helena Youth Corps is going into its second year and we're thrilled to be offering it again in
collaboration with the Helena Lewis & Clark National Forest. We have 5 spots available for teens ages
17-18 who will be enrolled as Americorps members. Learn about different career pathways within the
Forest Service, see new areas and gain experience in a variety of hands-on conservation project work!
Additionally, the group will participate in a curriculum that complements the experience to further develop
their leadership skills, environmental knowledge and interpersonal skills. Participants report in and out of
Helena for each session, receive a stipend, and earn an education award upon successful completion of
the program. Please see the MCC website for details of each program and a link to register.
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News You Can Use

Apprenticeships are a trending alternative to

college — but there’s a hitch
There is a big hitch in the movement for apprenticeships, even as

they’re being pushed by policymakers and politicians of all stripes

and expanded beyond the trades to jobs in tech and other industries:

Demand for apprenticeships is outpacing their availability.

Apprenticeships combine paid on-the-job training with classroom

time. Increasing their use has bipartisan support and was a rare

subject of agreement in the recent presidential election. Apprenticeships have also benefited from

growing public skepticism about the need for college. But while more Americans may see

apprenticeships as a path into the workforce, employers have been generally slow to offer them.

Shut out: High school students learn about careers — but can’t try one

that pays
Schools and communities routinely boast of making great efforts to better connect students with

real work opportunities, but the reality is these efforts rarely go beyond career exposure events like
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career days or job shadows. "It’s not a bad thing. It’s just not enough." Paid apprenticeships and

internships make more of an impact.

Weikart Center helps out-of-school time (OST) systems build engaging

environments
The Forum for Youth Investment helps leaders improve partnerships, policies, and practices for

young people. Their Youth Program Quality Improvement (YPQI) approach harnesses the power of

research evidence and the experience of practitioners to improve the quality of youth experiences

in OST programming from the ground up. Their services are based on best practices in youth

development and on experience working with hundreds of communities around the country since

our founding in 1998.

OPINION: Some advice for president-elect Donald Trump: Invest in AI

literacy across K-12 education
If truly championing working-class America is a primary goal, investing in AI literacy across career

pathways would be a great step. AI expertise is growing in importance — from logistics and health

care to manufacturing and more. The education technology industry has already witnessed

firsthand how AI helps teachers and engages students in ways that make learning more

personalized. That’s why, to keep the U.S. competitive globally, investing in AI literacy across K-12

education is essential — especially for workforce preparation.

The number of 18-year-olds is about to drop sharply, packing a wallop

for colleges — and the economy
That’s because the current class of high school seniors is the last before a long decline begins in the

number of 18-year-olds — the traditional age of students when they enter college. But the

downturn isn’t just a problem for universities and colleges. It’s a looming crisis for the economy,

with fewer graduates eventually coming through the pipeline to fill jobs that require college

educations, even as international rivals increase the proportions of their populations with degrees.

"The impact of this is economic decline," Jeff Strohl, director of the Georgetown University Center

on Education and the Workforce, said bluntly.

Thoughtful AI Integration: Guidance for Educators
Discussions about artificial intelligence (AI) in education often fall into two extremes. On one side, AI

is celebrated as the answer to every challenge educators face. On the other, it is viewed with

suspicion as a disruptive force that must be avoided. This all-or-nothing framing misses the nuance

of AI’s potential to enhance learning when thoughtfully integrated into instructional practice.

The truth lies somewhere in the middle. AI offers tools to address complex challenges, but it is not a

replacement for the expertise, relationships, or thoughtfully designed learning experiences that

teachers provide. Instead, it serves as a tool that works best when educators take the lead in

shaping how it’s used to meet the needs of their classrooms.

Questions? Contact:
Gabrielle Eklund Rowley
WBL Collaborative Director
growley@ReachHigherMontana.org
406-422-6809
or visit wblmt.org.
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Work That Matters
Work-based learning (WBL) opportunities span a continuum from workplace
tours to apprenticeships (and many models in between).

In addition to building employability skills, WBL experiences help students develop meaning from
their classroom learning and explore purposeful career opportunities. Employers who intentionally

cultivate belonging in the workplace for young workers can gain access to future workforce talent.
The Montana Work-Based Learning Collaborative works to promote belonging, meaning, well-being,

and purpose for all young Montanans by building capacity for high-quality WBL experiences.

There are components of work-based learning in the K-12 education system, the postsecondary

education system, and the public workforce system – but no single entry point for students or
employers to access them. Our work to improve coordination among agencies and WBL partners

benefits Montana’s emerging workforce and Montana’s businesses.
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