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What is Work-Based Learning?

This common question can be answered in many ways. One simple explanation is that work-based learning is
learning about work, at work. Activities range from job shadow to apprenticeships. Jobs for the Future created a
framework to help clarify what constitutes work-based learning. “Work-based learning supports a continuum of
lifelong learning and skill development for a range of workers and learners.”

Specific Skills | Permanent Employment h I I

A
Engages individuals as paid workers to gain specific skills, in conjuncticn with related classroocm
or lab instruction, in a particular industry or occupation.
Exarmples:

* Registered Apprenticeships  * Other Forms of Apprenticeships  * On-the-Job Training
* Youth Apprenticeships + Transitional Jobs * Work-based Courses

Industry Introduction | Short-term Basic Technical & Employability Skills

Brings participants to workplaces for short Provides extended opportunities for participants
pericds of time with the goal of gaining to increase their knowledge of an identified fisld
introductorny information about an of interest and gain employability skills and
industry and associated occupations. sorme entry-level technical knowledge or skills.
Exarmples: Examples:

o Job Shadows * Simulations » |nternships » Cooperative Education
#Company Tours = Information » Pre-Apprerticeships » Service Learning

= Mentoring » Interviews » Apprenticeship Ready
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Awareness | Foundaticn | Preparation
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Builds awareness of careers. Career exploration activities do not take place in workplaces and
are not work-based learning, but a foundation for work-based-learning and prepare participants
to make the most of opporunities.

Exarmples:

PREFARATI

® Career Fairs  ®Industry Projects @ Interest Inventories  ® Mock Interviews

Montana Teacher Externships
The Teacher Externship application is open now until March 1! Please
spread the word to educators and businesses.



https://docs.google.com/forms/d/e/1FAIpQLSdCBpeKPxKBSDbnAXqWoBXx2bvyNCe4eTzWvhsHkLbVLEX8HQ/viewform
https://docs.google.com/forms/d/e/1FAIpQLSdCBpeKPxKBSDbnAXqWoBXx2bvyNCe4eTzWvhsHkLbVLEX8HQ/viewform

Educator Externships are a unique professional development
opportunity where teachers are immersed in a company to learn about
the skills and competencies needed to succeed in that industry or career
path. The experience strengthens an educator’s teaching abilities and
brings relevant, real-world context into the classroom. Externships are
often transformative for educators, students, and industry partners.
Impacting just one teacher allows a company to reach between 20-150
students each year.

Participants will be matched with a local business or organization in )& i Al SCL He I
their area and will spend three days on-site, working alongside industry | g chEN? th
professionals and gaining valuable experience in their field. After some
post-externship work, the educators earn a stipend and continuing
education credits.

Lend Your Voice
to Montana's vision for Career & Technical Education (CTE)

There are two public hearings on the Perkins State Plan:

Feb 8 & Feb 22
5:30pm - 7:00pm
Zoom Link

Click here, for more information.

In the news:
“More than half of Americans no longer believe college is worth the cost. Paid internships could help.”
Read more about how paid internships contribute to a “stronger, more equitable economy”.

Staffing Update

Gabrielle (Gabe) Eklund Rowley and lan Beagles have officially
started in their new roles supporting the Montana Work-Based
Learning Collaborative at Reach Higher Montana. They are getting
oriented to the organization and the project. They are incredibly
excited to be working with the Collaborative. lan says he “enjoys
using data to show the advantages of WBL to both students and
employers.” Gabe is eager to help facilitate further progress
toward the Collaborative’s goals. Feel free to reach out with any
questions, concerns or suggestions! A big thank you to the Blank
Foundation for supporting this important work, and helping us
grow the capacity of the Collaborative!

Questions:
Gabrielle Eklund Rowley
Quarterly Meeting (virtual) WBL Collaborative Director
Tuesday, February 13 Email: growley@ReachHigherMontana.org

11:00 am - 1:00 pm

Quarterly Meeting (in-person)
Thursday, April 11



https://zoom.us/j/9242291309?pwd=Y3RIRjBBOTlDMjBaNjY0Mi9kK1RTUT09%20%5Bzoom.us%5D
https://www.mus.edu/Perkins/state-plan.html
https://www.fastcompany.com/91006729/why-paid-internships-may-be-the-solution-to-higher-educations-pr-crisis
mailto:growley@ReachHigherMontana.org
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